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Welcome Summer! And welcome to our Member Focus edition of Career Momentum for June, 2022. 
This issue we spotlight Director-at-Large Sharmin Surani. Find out more about Sharmin and her path 

to the career development profession in our interview below.

As part of our 25th anniversary recognition, it’s been fun to look back on past issues of Career Momentum 
from our archives. Are you certified? It all began with a committee and a pilot program. See our Look Back 
section below.

We hope you’re enjoying the new Career Momentum, launched in 2021,  with its wider distribution and 
monthly publication schedule. Previously, Career Momentum was published quarterly, and issued to 
members only. If you are one of our many subscribers, we encourage you to consider joining as  a member. 
and to explore all the benefits of membership.

Career Development: A Look Back

So much has happened in 25 years! We’ve not only grown our membership and services, but marked 
some big milestones for our profession along the way. This article from the Career Momentum archives 
illustrates the dedicated efforts of our members in bringing mainstream recognition to the field of career 
development. 

Enjoy Certification Committee Update, published in Career Momentum, September 2004..

https://www.careerdevelopment.ab.ca/membership
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CDAA Board Member Profile: 
Sharmin Surani, CED, BBA, MBA 
Director-at-Large

By Paula Wischoff-Yerama

Sharmin is a very active CDAA member, who recently joined our Board of Directors as Director-at-Large. 
We wanted to get to know more about Sharmin and what drew her to the career development profession. 
Thank you for sharing your story with us, Sharmin!

Tell us about your entry into and progression in the career development profession.

I have always enjoyed helping my younger brother through his high school course selection to Univer-
sity and professional designation. I enjoyed doing that a lot but did not know if this profession existed 
then. In late 2014 when the economy crashed, I lost my job. I started naturally following some of the ca-
reer advising steps for myself to find my right employment and a steady career. It seemed I was doing 
things right when someone told me to help them as well then another and so I started giving presen-
tations at a few places. This is when I realized I enjoy this and it should be my profession. I then went on 
to find a job in this field and alongside started my certification process. 

As a relatively new CDAA member and board member can you share your motivation for getting involved 
and how it has enhanced your work as a career development practitioner?

I think this association is such an important aspect of professional lives today. With the drastic chang-
es in the economy, future of work and digitization impact on careers, CDAA members have such an 
important role to play in supporting people to continuously develop their careers and grow. As a board 
member, it gives me the opportunity to empower our members to continue the wonderful work we 
do. It helps me contribute to the larger impact we make as community. The organization has been 
extremely supportive in my career journey and I am really enjoying giving back.  

What might you say to someone to encourage them to get involved with their professional association?

The opportunity to learn to think big. If one is interested in career growth, getting involved in. The 
association helps to see situations and think from a larger picture. It helps with growing your network 
and connect with some incredibly versatile skilled individuals one can learn from. Together we make a 
difference. 
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The past year has been full of challenges and opportunities. What have been the most significant 
challenges and opportunities for you and your clients this past year?

For my clients to search for a new employment completely virtual has been tough. However, at the 
same time the opportunity to evolve their knowledge and grow their career has been very positive. 
Networking was fully virtual which was a challenge as it did not give that personal touch to a meeting. 
However, it brought the aspect of work from home option which many women welcomed. In some 
cases was study from home.

How does your career development experience impact other areas of your life?

Every time I meet a friend or a cousin, I happen to automatically wear my Career Advisor hat. I have 
had the opportunity to volunteer in my community more often, I was able to support my friend in her 
career and several other random individuals I met through social media. I certainly have started asking 
lots more questions now. Each time, I help my friends and family, it is such a fulfilling experience, I know 
I will treasure for lifetime. 

Tell us something interesting about you (personal or professional), your goals / dreams for the future 
(personal or professional), your vision for career development in Alberta, etc. 

I was born in India and brought up in Tanzania. While I was in University, our guidance counselor told 
me that I will do best in a profession where I will help people. At the time, I was told that is called vol-
unteering not a profession. Therefore the journey was long but it is a fruitful destination. I will always 
be thankful for the opportunity this profession gave me to implement the first of a kind, Women in 
Technology program in Calgary. I would love to continue to solve community challenges to the best of 
my ability while giving back to support career success of individuals. My vision for career development 
in Alberta is that it continues to grow and support fellow Albertans. Like I said, more than ever, today, 
the Albertans and economy need career development professionals to help people find their passion. 
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